
OPRA Retirement Academy



• Fortune 500 financial services company

• Retirement Benefits Group
• Specialize in retirement benefits for public 

sector employees: K-12 schools, Cities, 
Counties, Park Districts

• Ohio office locations: Toledo, Columbus, 
Cleveland, and Cincinnati

• Retirement planning doesn’t stop at 457 
enrollment!

Equitable Advisors





Agenda

Pension Review

1
Taking Your Pension Supplementing Your 

Pension
Other Considerations

2 3 4



1
Pension Review



OPERS Basics

Contributions Defined Benefit Final Average Salary
Throughout your career as a public 
employee, both you and your employer 
will contribute to OPERS on your behalf. 
The percentages are set by state law.

o Employee: 10%

o Employer: 14%

o Public Safety or Law Enforcement 

Entity: 18.1%

The income you will receive in retirement 
is called your “benefit” which is defined 
by a formula, tied to your years of service 
and your income.

o Group A: 2.2% x FAS x Years (first 30) 
+ 2.5% of FAS (each year after)

o Group B: 2.2% x FAS x Years (first 30) 
+ 2.5% of FAS (each year after)

o Group C: 2.2% x FAS x Years (first 35) 
+ 2.5% of FAS (each year after)

Your defined benefit at retirement will be 
based on the “FAS” or the final average 
salary. Each group has a unique 
formulation for the FAS:

o Group A: Average of highest 3 years

o Group B: Average of highest 3 years

o Group C: Average of highest 5 years



• Retirement Eligibility 
• How old do I have to be?
• How many years do I have to work?

Service Requirements



If you’re new to OPERS 
you have 180 days to 
select a plan
Defined Benefit
 Set benefit at retirement
 OPERS manages

Defined Contribution Plan
 Member Directed
 You manage the investments



2
Taking Your Pension



What if I have years of service in more than one system?

• “Sister Systems”

• Combine when you apply for retirement

• Retire under the system you have the most years in

OPERS, SERS, & STRS



OPERS 
Statement



OPERS 
Statement



• Single Life Annuity ~ Single Life Allowance (SLA)
• Lifetime benefit for member only
• Only a death benefit if member was not paid out contributions

• Joint Life Annuity ~ Joint Survivor Allowance (JLA)
• Lifetime benefit for member and beneficiary
• Reduction from SLA
• Beneficiary receives full, half, or percentage of member’s benefit

• Annuity Certain ~ Guaranteed Allowance
• Lifetime benefit for member
• Beneficiary receives benefit for a certain, or fixed, amount of time
• Reduction from SLA

Benefit Options



OPERS Retirement 
Estimate – Joint Life



Your Pension Pie

Employer
Contributions

14%

Interest 
+

Current
Member

Contributions

Retirement

OPERS

PLOP 
Payment

6 x

to

36 x

Member
Contributions

10%

Partial Lump Sum Option Payment (PLOP)
• Minimum: 6 months of your benefit
• Maximum: 36 months of your benefit
• Can take a number in between, increments of $1000



Reasons for PLOP

Hedge against OPERS

Control of the asset

Control of the taxes

Increase nest egg

Legacy benefit

Reasons Members Take a PLOP



What to do with PLOP

Rollover Pretax to 
Pretax

OPERS 
403b/457/IRA

Keep growing 
it…

Take monthly 
income…

Take money 
when you 
need it…

What Members Can Do With Their PLOP



OPERS Retirement 
Estimate – Joint Life 
w/ PLOP
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Supplementing Your 
Pension





IRA 403(b) 457

Maximum 
Contribution $0 - $7,000 $0 - $23,500 $0 - $23,500

50+ catch up + $1,000 + $7,500 + $7,500

Age of access 59 ½ 59 ½
or 55 + retired 

Separation of service

Loans?   

Payroll Deductions   

Supplemental Retirement Plans



Why save?
• Supplement OPERS
• Auto payroll
• Healthcare
• Tax advantages

Contribution Examples Pre-Tax Savings Roth (After-Tax) Savings
Paycheck $1,000

-100 (save)
$1,000
-300 (taxes)

$900
-270 (taxes)

$700
-100 (save)

Take-home (“feels like”) $630 $600



Start now, small increases

Year Save Each Check Total Per Year Growth by end of 
Career

1 $                 100.00 $              2,400.00 $              3,723.19 
2 $                 125.00 $              3,000.00 $              4,432.37 
3 $                 150.00 $              3,600.00 $              5,065.56 
4 $                 175.00 $              4,200.00 $              5,628.40 
5 $                 200.00 $              4,800.00 $              6,126.15 
6 $                 225.00 $              5,400.00 $              6,563.73 
7 $                 250.00 $              6,000.00 $              6,945.75 
8 $                 275.00 $              6,600.00 $              7,276.50 
9 $                 300.00 $              7,200.00 $              7,560.00 
10 $                 325.00 $              7,800.00 $              7,800.00 

Contributions Account Value
$           51,000.00 $           61,121.65 

This chart assumes a hypothetical growth of 5% and is not reflective of any particular investment nor is it a guarantee of growth.

example
$100 each 
paycheck

+25/year

5% growth



Work up to maximum contribution ($30,000/year)

Year Save Each Check Total Per Year Growth by end of 
Career

1 $                 350.00 $            8,400.00 $            13,031.16 
2 $                 450.00 $           10,800.00 $           15,956.52 
3 $                 550.00 $           13,200.00 $           18,573.73 
4 $                 650.00 $           15,600.00 $           20,905.49 
5 $                 750.00 $           18,000.00 $           22,973.07 
6 $                 850.00 $           20,400.00 $           24,796.33 
7 $                 950.00 $           22,800.00 $           26,393.85 
8 $               1,050.00 $           25,200.00 $           27,783.00 
9 $                1,150.00 $           27,600.00 $           28,980.00 
10 $               1,250.00 $           30,000.00 $           30,000.00 

Contributions Account Value
$         192,000.00 $         229,393.15 

This chart assumes a hypothetical growth of 5% and is not reflective of any particular investment nor is it a guarantee of growth.
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Other Considerations 



• Payment from employer for unused sick or vacation time
• Calculations for this vary from employer to employer but we typically see a 25% payout 

• Example:
• 100 sick days
• Per diem rate: $250/day
• 25 days (100*25%) X $250 = $6,250  
• This can be taken as cash, or some employers give you the option to defer into your 457 

deferred comp account

Severance Pay



Details will be provided closer to conference.

Social Security Fairness Act



$2100 at 60

$300 at 67

Bringing together all the pieces

457 distribution

$750 at 60

Pension 403b SS

Pension Benefit Net Monthly Income     $3,150

Social Security

This chart represents an example of an existing client who was vested and eligible for a pension 
and social security benefits and has a $300,000 balance in their 403(b) at the end of their career. 
All estimates are after federal and state taxes are deducted. This is not a guarantee of any 
benefits to an individual.



2-10 years out
Save intentionally into 
your 457 to prepare 
for retirement

1

Retirement Blueprint

120+ days  out
Notify employer of 
intention to retire

3

1 year +
Develop custom plan 
for retirement

2 90+ days out
Apply for retirement

4 91 days later 
PLOP pays out

6

Retirement!!
Party 
Pension Benefit 
begins

5 Enjoy Retirement7



Thank you.

Alex Solove 
216-615-7453

Alexander.solove@equitable.com
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